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Skvarna Returns to District as Interim Superintendent 
The Board of Education named Mark Skvarna Interim Superintendent of 
Schools at a special meeting Tuesday, March 30. The initial agreement was 
reported to be for 30 days (or the Month of April.) 

In November 2017 The Los Angeles County Office of Education (LACOE) 
placed Skvarna as a Fiscal Expert in the District, with the District’s concur-
rence, to support its fiscal recovery. Skvarna monitored the fiscal stabiliza-
tion plan and the Financial Crisis and Management Team (FCMAT) risk fac-
tors that might have had an adverse impact on the District’s ongoing 
financial health.  

His duties included monitoring and correcting leadership breakdowns, con-
trols in Human Resources, budget development inconsistencies, and low 
staff morale.  

Skvarna was the Superintendent of Baldwin Park Unified School District for 13 years. He retired in 2014. 

The Status of Superintendent of Schools Anthony Martinez remains unclear. No action by the BoE or Dr. 
Martinez has been reported. Dr. Martinez' status in the District has been unclear since a special BoE
meeting Thursday, March 25.  

2020 Tax Information 
Due May 17, 2021 
The amounts shown below are the annual membership dues amounts for calendar year 2020, which co-
vers parts of two different membership years.  Please note that your Trust Fund contribution is included 
since it is collected as “dues” under Category 1. Trust Fund contributions are also included with dues if 
you are a Category 2 member and have elected to participate in the MTA Trust Fund. 

JANUARY – DECEMBER 2020 MEMBERS NEW MEMBERS SEPTEMBER – DECEMBER 2019 

Cat. 1 Full Time $ 3,014.40 (w/o TF $1,354.40) Cat. 1 Full Time $ 1,222.80 (w/o TF $442.80)* 

2 30-60% $ 2,463.70 (w/o TF $803.70) 2 30-60% $ 1,000.00 (w/o TF $220.00) 

3 30% or less $    318.62 3 30% or less $    128.72 

* Temporary Contract (TCs) and Probationary Employees (Prob 1 or 2) are not required to contribute to the TF until they earn permanent status.

~    ~    ~    ~    ~    Separated from MUSD 6/2020 (Retirement, Resignation, Etc.)    ~    ~    ~    ~    ~ 

Cat. 1 Full Time $ 1,791.60 (w/o TF $651.60) Cat. 3 30% or less $    189.90 

2 30-60% $ 1,463.70 (w/o TF $323.70) 

Political contributions are as follows (these contributions are not tax deductible): MTA-ABC $25/year. 
FACT $10/year, NEA-PAC $10/year (or what you have designated). 



THE WAY TO
STAFF WELL-
BEING
Creating Resilience in Schools

SEE  YOU THERE!
Mon., May 10
4:00 to 5:30pm 

Sat., May 15
9:00 to 10:30am 

OR

This workshop explores why resiliency is a
challenging and necessary skill for educators and
for the whole school. It will outline some of the key
contributors to stress and burnout in school
environments and identify action items for
developing resilient schools, as well as provide
information and resource links that support
resilient educators and schools. Participants will be
introduced to ways to explore their own well-being
and the Resilience in the School Environment
(RISE) tool which is a no-cost, evidence-informed
suite of online resources to assess safe and
supportive school climates with emphasis on the
needs of staff. We will use this tool as a guide to
explore resources and tips to strengthen staff well-
being at the individual, collective and policy level.

BIT .LY/ IPDRESIL IENCERegister at: 

In partnership with

https://bit.ly/ipdresilience


IIn this webinar, participants will discover how to use student strengths and

Habits of Mind to inform social-emotional learning content curation. 

Thrively: Student-Centered Social-Emotional Learning

Part 1

Wednesday, April 14th | 3:30 to 4:30pm

In this workshop participants will explore the relationship between personal well-
being and the stress response cycle. An embodied awareness allows us  to
regulate our nervous systems, increasing our capacity for transformation.
Participants will leave with some tools for nervous system regulation.

Mindful Mondays: An Empowered Stress Response

Monday, Aril 19th | 3:30 to 4:00pm

Registration
https://bit.ly/34FqVdd

Distance/hybrid

Learning series 

The California Teachers Association's Instruction and

Professional Development team is hosting an ongoing series of

webinars this Spring to help educators navigate the changing

environment for teaching and learning. We will be continuing

this series with our ongoing Mindful Mondays and Thrively

webinars. 

April 2021

All webinars will be recorded and made

available at: 

 cta.org/ipd/distancelearning

https://bit.ly/34FqVdd
https://bit.ly/34FqVdd
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