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#RedForEd Day Wednesday, May 22 
This Wednesday thousands of educators will march through Sac-

ramento to demand the funding and protection for public educa-

tion our students deserve.  A coalition will call on elected leaders 

to support historic legislation to fix the broken laws that govern 

charter schools in our state. 

Bills Will Regulate Charter Schools 

Wednesday’s Red for Ed is specifically in support of four bills 

currently in the legislature that will better regulate the growth 

and management of charter schools: AB 1505, AB 1506, AB 

1507, and SB 756. 

Wear Red Wednesday, May 22. Send pictures of your staff to 

MTA@MontebelloTeachers.org. 

District Will Generate Class Size Stipends  
No More Forms to Fill Out 

The new contract language requires the District not the teacher to initiate the class size over-

age stipend.  The language is as follows: 

The District shall be responsible for notifying the Bargaining Unit member of stipend eligibility prior to 

the end of the semester.  

The District has committed to honoring the above language this semester (2018-2019 second se-

mester.) This is a transitional semester. Thus it is anticipated that some teachers may have already 

submitted the form and/or still plan to submit. No harm will come from submitting the form this se-

mester.   

The Contract also continues to state:  

The Board and the Association believe that the goal of the District is to program a reasonable num-

ber of students into each class. Oversize classes are a detriment to learning and should be avoided 

whenever possible. The purpose of this provision is to ensure the best interest of the education pro-

gram. The provision should not be used to supplant the employment of Bargaining Unit members. 

The District and the Association acknowledge that the following provisions should not alter the ap-

propriate staffing for the above class size limits. 

For more information on class size stipends, see the reverse side of this Contact. 



Stipends for Students Overage: General Education  

Grades 

# of Students 

Over 

Day/

Period Average Payment Duration of Semester 

TK-5 1.0-3.0 day no $400 50% 

TK-5 more than 3.0 day no $700 50% 

6-8 1.0-3.0 period no $400 50% 

6-8 more than 3.0 period no $700 50% 

6-8 1.0 or more 1/3 of day no $400 50% 

6-8 more than 3.0 1/3 of day no $400 50% 

9-12 1.0-3.0 period 

no more than 1 

over average $400 50% 

9-12 more than 3.0 period 

no more than 1 

over average $700 50% 

9-12 1.0 or more period 

more than 1 

class over the 

average $400 50% 

Stipends for Students Overage: Special Education  

Pre-School-5 1.0-3.0 day no $400 50% 

Pre-School-5 more than 3.0 day no $700 50% 

6-8 1.0-3.0 day no $400 50% 

6-8 1.0-3.0 day no $700 50% 

6-8 more than 3.0 1/3 of day no $400 50% 

6-8 more than 3.0 1/3 of day no $400 50% 

6-8 more than 3.0 1/3 of day no $400 50% 

9-Adult Transi-

tion 1.0-3.0 day 

no more than 1 

over average $400 50% 

9-Adult Transi-

tion more than 3.0 day 

no more than 1 

over average $700 50% 

Information on Class Size Overage Stipends  
 

Class Size stipends are paid when Administration exceeds class sizes listed in the contract. 

1. The stipend shall be paid no later than 30 calendar days after the end of the semester.  

2. The District  is responsible for notifying the teacher of eligibility.  

3. In no case shall a Bargaining Unit member receive more than $700 in one semester.  


