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2018-2021 Contract Ratified by Members 
The Association approved the settlement 

with a 97 percent yes vote. The 

result was: 

 YES  547 

 NO 15 

The ratification package is expected to be approved 
by the Board of Education at the regularly scheduled 
meeting Thursday, May 16. 

The MTA bargaining team is pictured from left to 
right: David Navar (WGE), Gabriela Orozco Gonzalez (MGE), Chairperson Larry McKi-
ernan (SUI), Jessica Zwaal (MAI), and Paul Chavez (SHS). 

Accruing Sick Leave May Be Beneficial to You Over Time  

Each year Bargaining Unit members accrue sick leave. Full time K-12 Bargaining Unit members earn 12 days per 
year, and Adult Education Bargaining Unit members earn 1 hour per 17 hours of expected work. All sick leave can 
be accrued and expended in following years. 

• Accrued sick leave increases retirement compensation.  

• Accrued sick leave transfers from one school district to the other.  

• Sick leave allows Bargaining Unit members to retain employment throughout long term illness.  
 

You Can Sell Back Sick Days 

Members who were first employed by the District subsequent to July 1, 1980 may sell back current sick leave plus 
10 additional accrued sick days upon resignation from the District. Payment will be made at the current rate of sub-
stitute pay ($160/day). Requests are due to Payroll no later than July 15 at 4 p.m. A form is available on the dis-
trict website and MontebelloTeachers.org. 

Members of the Executive Committee volun-
teered at the Montebello Commerce YMCA 
Healthy Kids Day.  Participants were encour-
aged to imagine their futures. 

Pictured at left is Adult Education Director 
Jaime Quintero (BGA) and High School Director 
Elizabeth Kocharian (BGH). 




