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Planning for Next Year... Consider Adva ncing on
Review the Committees that Are the Salary Schedule
Requn‘ed by Contract October 1 is the deadline to file a request
Staff Inservice Committee for a change in your salary schedule classi-
Each site must have a staff elected Inservice Committee. Staff fication (move columns based on additional
Inservice Committee shall advise and be consulted prior to units). The paperwork must be received by
all site inservice/staff development activities and the selec- the deadline to be implemented
tion of all staff development days which are not specified in (retroactively: August 1 for those paid with
the Contract. 12 checks and September 1 for those paid

with 11 checks). Coursework must be com-

. _ _ pleted by October 1 in order to qualify for
The Principal of each site must convene the Site Safety advancement. Don’t wait for transcripts

Committee by September 30. Each Site Safety Committee . .

shall include the principal or designee, Faculty Club Chair- ::Ta(;:il;i::at:::r?p;z:c:'zzlzlee::::g:ruork
person or designee, parent, and classified employee. Each must be com|.JIeted on time in order
Site Safety Committee shall submit its report annually to the .

District Comprehensive School Safety Committee by No- to comply with (;ontract language.
vember 1. The District Committee shall review the report The next opportunity for advancement on
no later than February 1. The site can request an inspection the salary schedule will be December 31.
which will be completed no later than March 30.

Law Gives Teachers the Final Word on Students’ Grades
The California Education Code protects teachers’ rights to grade students. When grades are given for any course
of instruction taught in a school district, the grade given to each pupil shall be the grade determined by the
teacher of the course and the determination of the pupils grade by the teacher, in the absence of clerical or me-
chanical mistake, fraud, bad faith, or incompetence,
shall be final.

§ 49066: if a parent, student, or administrator chal-
lenges a grade the teacher has the right to defend the
grade. An Association representative should always be
present at such a challenge.

Teachers Are Responsible for

Failure Notices
Classroom teachers are directly responsible for notify-
ing parents of possible failing grades. Whenever it be-
comes evident to a teacher that a student is in danger
of failing a course (D or F grade), the teacher must ar-
range a conference with the student’s parent/guardian
or send the parent/guardian a written report (failure
notice). In all cases the notification must come prior to
Social Committee Chairperson Robin Ponce Edgington the assignment of the grade.
(BAE) enjoys a moment with 2005 retiree Frank van der The teacher’s responsibility for failure notices is stated
Baan at the Retirement Dinner Friday, May 29. Robin was in California Education Code 49067 and Montebello Uni-

responsible for the design and execution of the decorations | fied School District Administrative Regulation 5121 (a).
for the event which honored 19 members.

Site Safety Committee

Over, please...
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Report

The Revenue & Expense Com-
mittee was created in February
1995 to cooperatively examine
the District's finances. The Com-
mittee is comprised of members
each from MTA, CSEA, and
MUSD.

MTA
Filiberto Arizmendi (MOA)
Ryan Rice (ATC)
Lorie Autenrieth (MAI)
Alma Orta (SUE), alternate

Kathy Schlotz (ex-officio)

REVENUE AND EXPENSE QUARTERLY REPORT
Revenues

The month of March 2015 $23,600,526.23
The month of March 2014 $18,940,352.96
Year to date this year $178391,645.95
Year to date last year $149,957,765.52
Expenses
The month of March 2015 $20,856,788.71
The month of March 2014 $16,008,329.54
Year to date this year $136,237,440.06
Year to date last year $120,380,737.46

TOPICS OF INTEREST THIS QUARTER

State Budget

Gov. Brown’s 2015-16 revised budget is more favorable for public education. The
May revision includes $6B in new funding to the Local Control Funding Formula
(LCFF) and a $500M block grant for Adult Education. The California Teachers As-
sociation (CTA) encourages members to advocate the passing the revised budget to
their lawmakers.

LCAP

The Local Control Accountability Plan (LCAP) public hearing was held during the
MUSD board meeting June 4, 2015. Stakeholder input has shaped the District’s
LCAP. Compiled input was gathered from surveys, town hall discussions and com-
mittee meetings. The current LCAP document is available on the District’s website.
Full Day Transitional Kindergarten/Kindergarten

MUSD has adopted the implantation of full day Transitional Kindergarten/
Kindergarten to address the needs of our community. The agreement with the Asso-
ciation and MUSD includes class size agreements, preparation time for teachers,
grade specific teaching materials and facilities.

PE Clothing

A new state law beginning next year requires school districts to provide free PE
clothes to students. The new law has a transitional period. During this transition peri-
od the law will be implemented to MUSD intermediate schools for 2015-16. High
schools will participate the following year.

Information Technology

Smarter balance testing (SBAC) is on pace to serve nearly 15k students for this year.
The District has created 11 new testing centers across the district to accommodate the
SBAC. A teacher survey assessing the testing process is being drafted.

Elementary Report Card

Report Card Committee continues to meet with a goal of creating a teacher/parent
friendly document that reflects California Common Core Standards. The committee
includes two teachers from each grade level. An online version of the report card is
expected for next year.

Bond Process

The District is investigating a possible bond process to help our facilities with needed
improvements. Many of our school sites are over 30 years old with required infra-
structure upgrades in technology, energy and space accommodations.




