
August 19, 2013  

Open Enrollment Begins & We Have More Insurance Options in 2014 
Information Will Be Available at August 26 Benefits Fair at MHS 

This year, the Insurance Committee has combined the Insurance Open Enrollment Town Hall Meetings 
with the Benefits Fair. Employees can learn about the 2014 insurance options Monday August 26 from 
8:30 a.m to 1:30 p.m. at Monte-
bello High School in the court-
yard.   
The Benefits Department will repeat 
short presentations at the fair to 
discuss the following items: 

• Mandatory  Re-enrollment 
with VSP (vision plan) 

• New Insurance Plans 
• Plan Changes   
• 2014 Insurance Rates 
• CalPERS Dependent Audit 
• Open Enrollment 

There will be time for questions and 
answers between each presenta-
tion. 
Box lunches will be provided staring 
at 11:00 a.m. Due to limited park-
ing at MHS, the District will again 
offer shuttle service from the Ap-
plied Technology Center (ATC) parking lot.   

MTA Blazes the Campaign Trail 
President Lorraine Richards has been working with Associa-
tion endorsed candidates for the November 5 Board of Edu-
cation Election: Lani Cupchoy and Edgar Cisneros. 
Phone banks will open at the MTA Office Monday, Sep-
tember 9. The Political Action Committee will ask sites to 
volunteer at the phone bank at least one day after school 
during the campaign season.  
Find out more about Lani’s campaign at lanicupchoy.com. 
And, find out more about Edgar’s campaign on Facebook  at 
www.facebook.com/edgarpcisneros or email him at ed-
gar4MUSD@gmail.com. 

MTA 2014 Employee Contribution 10thly 
  PLAN Single 2-Party Family 
EXISTING BLUE SHIELD Access+ $60  $160  $287  
EXISTING BLUE SHIELD NetValue $10  $60  $67  
EXISTING KAISER $75  $200  $350  

          

NEW HMO Anthem HMO Traditional  $  85   $  219   $375  
NEW HMO Anthem HMO Select  $  67   $  178   $305  
NEW HMO Health Net Salud y Mas  $  46   $  132   $163  
NEW HMO Heatlh Net SmartCare  $  79   $  210   $367  
NEW HMO United Healthcare  $  75   $  189   $322  

          

EXISTING PERS Choice $90  $260  $402  
EXISTING PERS Select $64  $207  $333  
EXISTING PERS Care $117  $313  $504  
Employee contribution are collected once per pay warrant in 
January, February, March, April, May, June, July, October, 
November, and December. 

 

 


