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Many Bargaining unit members have years of experience in the District *|edicates Elected
that are not on the MTA bargaining schedule. Other Bargaining unit mem- .

bers have years of experience on different MTA schedules including K-12,
Headstart, and Adult Education. All the experience counts for the anniver-
saries. Therefore, a person with 14 years of experience as a full time
Headstart teacher or a site secretary and one year experience on the K-12
schedule would be entitled to begin the following year with the sixteenth
year anniversary added to the appropriate annual salary.

1f you have less experience in MUSD than reflects on
the salary schedule

Some Bargaining Unit members have been rated in on the salary schedule.
The rated in portion does not count on the anniversary. Therefore, a per-
son who taught in a different district and received 9 years prior experi-
ence credit would begin on step 10. However, that same person would
not receive the sixteenth year anniversary until he or she had been on

step E13, F14, or X14 for five or more years. (Article XI1.13.a page 24)

2007 MTA Tax Infornmation

The amounts shown below are the annual amount for the calendar year 2007, which covers parts of two different mem-
bership years. Please note that your Trust Fund contribution is included since it is collected as “dues” under Category 1.
Trust Fund contributions are also included with dues if you are a Category 2 employee and have elected to participate in
the MTA Trust Fund.

JANUARY — DECEMBER 2007 MEMBERS NEW MEMBERS SEPTEMBER — DECEMBER

Cat. 1 Full Time $1,863.20 (Rep Fee $953.20) Cat. 1 Full Time $ 785.60 (Rep Fee $385.60)
2 30-60% $1,388.70 (w/o TF $478.70) 2 30-60% $ 592.80 (w/o TF $192.80)
3 30%orless $ 241.00 3 30%orless $ 96.40

Retired 6/07 $1,077.60 (Rep Fee $567.60)

Political contributions are as follows: MTA-ABC $25/year.
FACT $10/year, NEA-PAC $10/year (or what you have designated).



