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K The MTA Office will be closed Monday, July 4.
X The MTA Office Hours™are 9 a.m. to 5 p-m.
* Monday-Fhtrsday, and 9 a.m. to 4 p.m. Fri-
* day. Vioice mail will-take your call if no one is
* available to answer.

) ¢ Office Extensions

% President Margie Granado#- - - -} - - - - -\ 108

Y Administrative Assistant Alonso Ibanez {106
Y Administrative Assistant Diane Madrid -'100
Y Executive Director Kathy Kehn- - - - .- -~ 107

v The office can‘dlso be reached.on"the world
v wide web at\méntebelloteachers.org
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1 Contact

Montebello Teachers Association/California Teachers Association/National Education Association * 918 W Whittier Blvd Montebello 90640 -« (323) 722-5005 + montebelloteachers.org
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%argaining Update

@Vva"vv'Vvv"'vv@

Bargaining Chairperson Terry SalasOrtiz
(CCE) announced to Council that negotiations
have been productive.

Tentative agreements have been reached on
Safety, Security, and General Working Condi-
tions, Highly Qualified Teacher Issues in
ESEA, Evaluation Procedures (Goldberg 5-
year Stull MOU), and Early Retirement.

The team has recessed negotiations until after
the State budget is adopted. The next ses-

Congriatulations toWendy"Takahashi .(GWE). whosé. son, Grant,. woh.a,$2,000. €TA scholarship!

e

June 8 by Board President Gerri Guzman.

The Executive Committee is now...
President Margie Granado
Vice President Dianne Garcia-Stevens (LMI)
Treasurer Kathy Reyes (BGlI)
Secretary Susan Jauregui (EAI)

High School Director Lorraine Richards (MHS)

Intermediate Director Irv Barikofsky (DO)
Elementary Director Elizabeth Gasca (RPE)
Elementary Director Norma Velasco (BGE)

Support Staff Director Julian De La Torre (EAI)

Adult Education Director Irma Navarro (MOA)

Special tribute was paid to outgoing Executive Committee mem-
bers Past High School Director Pat Bayha (MHS) and Past Adult

Education Director Phyllis Butland (BVA).

corme 10 the 20042005 Executve Comittee  Farewel to Special Friends

The 2004-2005 Executive Committee was installed Tuesday,

Pat Bayha (MHS)

Phyllis Butland (BVA)
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N Compendium of lecaves

Current Sick logave - (R-12)12 days of sick Igave arg garned the first day of the school year. Current sick
Igave is grhausted prior to accumulated sick Igave. ((1.€.) 1 hour sick Igave for gach 18 hours of pay gx-
peeted to be recgived by Jung 30.
Hecumulated Sick legave - unused sick daygs arg saved for usg in futurg years.
Wecumulated sick Igave counts toward STRS retirement. decumalated sick Igave is grhausted prior to
difference pay.
Piffergnceg Pay - at the gxhaustion of currgnt sick Igave and accumulated sick Igavg mgmbers have 100
days differgnce pay. The ratg of pagy is calculated by subtracting the substitute rate ($130) from the
members' per digm rate. For grample: Member { ¢arns $200 per dagy

$200 - $130= $70
Member 's difference pay would be $70 per dag.
Upon gxhaustion of sick Igave Bargaining Unit members are placed on a regmplogment list. This means
that the Bargaining Unit member is no longer employed by the Pistrict. The Bargaining Unit mgmber re-
mains on the regmplogment list for 39 months if permangnt and 24 months if not pgrmangnt. If the Bar-
gaining Unit mgmber dogs not return to active status within the time frame degseribed abovg, the relation-
ship with the Pistrict is completely severed.
Catastrophice lsgcave Bank
Megmbers magy participate in the Catastrophie legave Bank. Contributors may request withdrawals at the
grhaustion of differgncg pag.
Personal Negegssity logave - Up to 9 days of curregnt sick lgavg may be used for personal ngegssity Igave.
Submit the Pistrict form with ong of the following reasons. The reasons for personal ngegssity Igave
arg:
1. witngss, defendant, litigant or official government order
2. attgndaneg at fungral
3. obligation required by Igadgrship position or mgmbership in profgssional organization
4. attgndancg requiregd to conform with lggal procgdurg or rgsolvg threats to ong's personal assgts
5. obsgrvancg of nationally recognized religious holiday
6. post-natal child carg Igave within 15 days of birth of child
Personal ngegssity Igave in gregss of 9 days is allowed for the death, aceident, or illngss of a mgmber of
theg immediate family
Personal Busingss
3 of 9 personal ngegssity days can beg used for personal busingss Igave.
Makg request by 9 a.m. 2 days in advaneg of Igave (gxegpt in gmergegncy).
Complete Pistrict lgave Request form writing the reason for lgave "drticlg XVI, Sgetion J.a.a.7." No other
information is required.
Penial or approval of the requegst must be given to thg megmber by noon following the day of the request.
Bergavement legave
*5 days arg availablg for: mothgr, father, grandmother, grandfather, grandcehild, husband, wife, son, son-
in-law, daughter, daughter-in-law, brother, sister, stgp-parent, step-child, ang relative living in the
houseghold and gr-spousg when minor childrgn arg involved. (mgmber or spousg)
*3 days arg availablg for spousg's brother or sister.
*Pays nged not bg used consgeutively.
S¢lling Back Sick Pays
1. Megmbers may sell back currgnt sick Igavg for the yegar at the gnd of the school ygar.
2. Megmbers who werg first employed by the Pistrict subsegquent to July 1, 1980 may se¢ll back curregnt sick
lgave plus 10 additional aceruegd sick days upon rgsignation from theg Pistrict.
3. Pagment will bg madg at the currgnt rate of substitute pay ($130). Requests for the selling back of sick
leaveg must bg madg at the end of the school year to the pagroll office.




