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mt Retiree Supplemental Health Plan

Health Benefit Calendar

While You Are Employed
The district pays the amount set by the Insurance Committee. 1n 2010-2011 the
District portion is 100% after the employee contribution. The employee has the
CalPERS health plans plus coverage for dental, vision, life, and long term care.
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WhileYou Are On Early Retirement Option

During the five-year period up to age 60 the District continues to provide the
same health and dental coverage. The retiree may purchase vision, life, and long

term care.

WhileYou Are On Regular Retirement and Under Age 67

The District pays the negotiated portion [$821.94 in 2011]. Employees pay any
difference between coverage received and coverage chosen. The retiree may
purchase denta, vision, life and long term care insurance.
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WhileYou Are Age 67 and Older

The digtrict pays nothing. The MTA Trust Fund provides you with a flat dollar
amount reimbursement toward your premium [$600 in 2011]. This coverage
could be altered only by avote of the MTA representative Council. The retiree

may purchase dental, vision, life, and long term care.




