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Directories 



Julian De La Torre MTA 17954 Scarecrow (626) 965‐2659
President 2011‐2013 (323) 722‐5005 Rowland Heights, CA 91748 cell (626) 862‐0802

delatorre_julian@montebello.k12.ca.us
Gilbert Gomez MHS 5063 Cape Tenez (562) 692‐3345
Vice President 2011‐2012 (323) 728‐0121 Whittier, CA 90601 cell (310) 990‐4214

ext 4521 gomez_gil@montebello.k12.ca.us
VACANT
Secretary 2010‐2012 cell

Guillermo Sandoval MHS 605 S Indian Hill Blvd. #C
Treasurer 2011‐2013 (323) 728‐0121 Claremont, CA 91711 cell (909) 753‐2133

gbruin@hotmail.com
Sal Salas CCE 14617 Calle Palma Loma
Elementary Dir. 2010‐2012 (323) 773‐1804 Whittier, CA 90604 cell (562) 708‐4024

ext 5416 pinocchio3039@yahoo.com
Alma Orta SUE 9606 Cypress Point Drive (562) 699‐9315
Elementary Dir. 2011‐2013 (562) 927‐1827 Pico Rivera, CA 90660 cell (562) 652‐4444

ext 4323 aorta27@yahoo.com
Linda Camacho LMI 802 N. Muscatel Avenue (626) 280‐3340
Intermediate Dir. 2011‐2013 (323) 722‐7262 Rosemead, CA 91770 cell

ext 3819
VACANT
High School Dir. 2010‐2012 cell

Sandra Morales D.O. 10706 COLIMA RD #701
Support Staff Dir. 2011‐2013 (323) 887‐7900 Whittier, CA 90604 cell (323) 742‐3650

ext 7804
Irma Navarro MOA 5911 McNeas Ave
Adult Ed. Dir. 2010‐2012 (323) 887‐7844 Whittier, CA 90606 cell (562) 220‐8880

IrmaJoy7@hotmail.com

* * * * * * * * * * * * * * *

KATHY SCHLOTZ MTA 4204 Mountain Shadows Drive (562) 695‐3560
Executive Director (323) 722‐5005 Whittier, CA 90601 cell (213) 280‐2493
kathyschlotz@earthlink.net

ALONSO IBANEZ MTA 13719 La Cuarta Street (562) 907‐3704
Admin Asst. ‐ Membership (323) 722‐5005 Whittier, CA 90602 cell (626) 705‐2640
alonsoibanez@earthlink.net

        expires 6/30/12                         expires 6/30/12                              expires 6/30/12                               expires 6/30/12

‐EXECUTIVE COMMITTEE‐
2011‐2012

‐STATE COUNCIL REPRESENTATIVES‐

     JULIAN DE LA TORRE                 MARGIE GRANADO                DIANNE GARCIASTEVENS             ELVIA DE LA CRUZ‐LOPEZ

Rev. 7/19/2011
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Membership Benefit Contact List 
 

 
California Teachers Association 
1705 Murchison Drive 
P.O. Box 921 
Burlingame, CA 94010-0921 
Ph: (650) 697-1400 Fax: (650) 697-2639 
Santa Fe Springs 
Ph: (562) 942-7979 Fax: (562) 947-3678 
Sacramento 
Ph: (916) 442-5895 Fax: (916) 442-6346 
 
Camino Federal Credit Union 
520 N. Taylor Avenue 
Montebello, CA 90640 
(323) 722-3400 
www.CaminoFCU.org 
 
First Financial Credit Union (CTA) 
(626) 814-4611 
 
CTA Special Member Services 
(800) 540-2373 (Entertainment Discounts) 
 
California Casualty (Home and Auto 
Insurance) 
(888) 340-4662 
 
Pacific Educators 
(800) 722-3365 
 
The Standard 
(800) 522-0406 
 
STRS 
(562) 922-6418 
 
 
 
 
 
 
 
 
 
 
 
 

 
Montebello Teachers Association 
918 W. Whittier Blvd. 
Montebello, CA 90640 
Ph: (323) 722-5005 Fax: (323) 722-0543 
 
Montebello Unified School District 
(323) 887-7900 
Human Resources ext. 2232 
Risk Management ext. 2302 
Payroll   ext. 2311 
 
Allied Administrators – Trust Fund 
Sandy Muhr 
Sonya Casalnuovo 
Ph:  (800) 736-0401 
Ph:  (619) 297-8235 
Fax: (619) 574-0645 
mta@alliedadministrators.com 
 
Workers Compensation and Personal Injury 
Attorneys 
Richard Felton 
Sherry Grant 
3580 Wilshire Blvd. 
Los Angeles, CA 90010 
(213) 739-7000 



BANDINI: GARFIELD:
Ch. Marta Cota Ch. Doliana Hernandez

Elizabeth Hernandez Xavier Granados
Alt. Diana A. Gonzalez Jazmine Tucker
Alt. Maria Del Valle Alt.

BELL GARDENS: GREENWOOD:
Ch. Corinna Villanueva Ch.

Feliciano Rodriguez
Carlos Duran
Araceli Caldera
Lorna Barangan Alt.
Melinda Molina

Alt. Ricardo Ramirez JOE GASCON:
Ch.

BELLAVISTA: Peace Samora
Ch. Alt. Marie Stefanovich

Alt. Cristina Paz

Alt. LA MERCED:
Ch. Claudia Marin

CESAR CHAVEZ: Cristina Pelayo
Ch. Terry SalasOrtiz

Frances Vincent LAGUNA NUEVA:
Gina Peters Ch. Jose Cuevas

Alt. Marina Lopez
Larry McKiernan

FREMONT:
Ch. Gabriel Gutierrez MONTEBELLO GARDENS:

Rose Avanessian Ch. Tony Carillo
John Hornung Alt. Lillian Godoy-Sanchez

Alt. Kenneth Ortiz Alt. Susan Farahani
Alt. Stanley Russell

MONTEBELLO PARK:
Ch. Gayle Moriyama

Margie Sullivan

MTA Building Rep List

ELEMENTARY



POTRERO HEIGHTS: WASHINGTON:
Ch. Kim Arvizu Ch. Rachel Saenz

Rita Galvan Wendee Shigekawa
Alt. Claudia Ibarra Lisa Specht

Alt. Laura Martinez
ROSEWOOD PARK:

Ch. Kristen Ishi-Kouarda WILCOX:
Elizabeth Gasca Ch. Diana Bixler
Sal Sarmiento Gloria Cunningham

Alt. Veronica Alatorre-Perea
Alt. Sonia Garces

SUVA: Alt. Jane Hara
Ch. Maria Balderas

Ernesto Sornoso WINTER GARDENS:
Violeta Hernandez Ch. Rosie Gutierrez

Alt. Annamarie Lopez David Navar
Alt. Araceli Leyva Grisleda Benitez

Alt. Sonia Olmos
Alt. Christy Abanto

BELL GARDENS INT: EASTMONT INT:
Ch. Lorena Guerrero Ch. Curt Richardson

Victoria Apodaca Maria Valenzuela
Sandra Day Juvenal Nunez
Kathy Reyes Miguel Miranda
Andy Shinn Jose Ornelas
Terry Versluys Alt.

Alt. Ruth Bustamante Alt.
Alt. Teresa Jacalone
Alt. Autumn Matsumoto LA MERCED INT:
Alt. Lydia McCoy Ch. Brian Stevens
Alt. Catheline Merilus Ron Ceballos
Alt. Naomi Sotelo Rebecca Alcaraz

Linda Camacho
Ben Chavez
Darlene Acevedo

Alt.

INTERMEDIATE



MACY INT: MONTEBELLO INT:
Ch. Mireya Murillo-Garcia Ch. Ed Guzman

Robert Jordan Rhoda Carvajal
Lovie Autenrieth Nealisha Byrd
Suzzette Clark Vicky Sierra
Jessica Zwaal Miki Moreno

Alt. Alan Lee Chris Low
Alexandra Elorza

Alt.

SUVA INT:
Ch. Veronica Fernandez

Kathy Mott
Pamela Valdry
Marsha Carey

Alt.

BELL GARDENS HS: MONTEBELLO HS:
Ch. Karen Zabuska Ch. Ralph Gutierrez

Elizabeth Kocharian T. Le (Thanh)
Lydia Felix Lorraine Richards
Bill Renner Tony Richards
Amy Anderson Victor Solorio
W. Phil Rodriguez Rey Vogel
Olga Cardenas Jannett Machado
Cristina Guzman Alt.
Ken Popkin
Jan Barber-Doyle SCHURR HS:
Edward "Ned" Parsons Ch.
Miguel Ruiz Christina Olivarez
Doug Van Toul Marina Martinez Smith

Alt. Celia Coronado Lisa Quemada
Israel Martin Paul Chavez
Adrienne Costello Carmen Patlan
Samara Simmerman Alt.

HIGH SCHOOL



VAIL HS:
Ch. Horacio Perez

Daniel Lopez
Alt. Gloria Olivares
Alt. Ilda Esparza

BELL GARDENS ADULT CONTRACT IND. STUDY
Ch. Manuel Sanchez Ch. Chris Kakimi
Alt. Alt.

FORD PARK ADULT ALTERNATIVE ED.
Ch. Jaime Quintero Ch. Lynn Pearson
Alt. Tom Jones

Alt.
MONTEBELLO ADULT

Ch. HEADSTART
Alt. Ch. Veronica Herrera

Adriana Rodriguez
SCHURR ADULT Anna Navarro

Ch. Karen Phillips Maricela Arellano
Alt. Tony DeLorenzo Alt. Blanca Murillo

SPECIAL SERVICES
Ch.

Leslie Balderama (SUI)
EXECUTIVE COMMITTEE Olga Paez (DO)
Julian De La Torre, Pres. Alt.
Gilbert Gomez, VP
Guillermo Sandoval, Treas. PSYCHOLOGISTS
VACANT, Sec. Ch. Melina Valenzuela
Sal Salas, Elem. Dir. Lupe Montero
Alma Orta, Elem. Dir. Alt. Cynthia Almazan-Swanson
Linda Camacho, Int. Dir. Alt. Araceli Sosa
VACANT, HS Dir.
Irma Navarro, Ad. Ed. Dir.
Sandra Morales, S.S. Dir.

ADULT EDUCATION & SPECIAL SERVICES



 

Montebello Teachers Association   

Julian De La Torre 
President 
Gilbert Gomez 
Vice President 
VACANT 
Secretary 
Guillermo Sandoval 
Treasurer 
Alma Orta 
Elementary Director 
Salvador Salas 
Elementary Director 
Linda Camacho 
Intermediate Director 
Vacant 
High School Director 
Sandra Morales 
Support Staff Director 
Irma Navarro 
Adult Education Director 

Kathy Schlotz 
Executive Director 

President 
Ed Chau 

904 North Hibiscus Street 
Montebello, CA 90640 
Home (323) 724-1772 
Work (626) 300-3801 

 
Vice-President 

Hector A. Chacon 
144 N. 19th Street 

Montebello, CA 90640 
Home (323) 727-7988 
Cell (323) 947-4962 

 
Clerk 

Marcella Calderon 
412 North 10th Street 

Montebello, CA 90640 
Home (323) 728-8335 

 
Member 

Gerri Guzman 
820 South 5th Street 

Montebello, CA 90640 
Home (323) 721-3518 

 
Member 

David Vela 
(323) 434-2490 

 
 

Los Angles County Committee on School District Organization 
 Representative:  Gerri Guzman 
 Alternate:   David Vela 
 

Los Angeles County School Trustees Association 
 Representative:  Marcella Calderon 
 Alternate:   David Vela 
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Committees and Chairpersons 
 

Bargaining Team – Andy Shinn (BGI) 
 

Calendar – Terry SalasOrtiz (CCE) & Lorraine Richards (MHS) 
 

Class Size Reduction – Julian De La Torre (EAI) 
 

District Salary – Sal Salas (CCE) 
 

Elections Committee – Elvia De La Cruz Lopez (MHS) 
 

Internal Concerns – Elizabeth Gasca (RPS) 
 

I.P.D./Human Rights/Women’s Issues – Pamela Valdry (SUI), Kathy Reyes 
(BGI), Darlene Acevedo (LMI) 

 
Political Involvement – Julian De La Torre (EAI) & Ryan Rice (SHS) 

 
Social Committee – Robin Ponce-Edgington (BAE) 

 
Trust Fund – David Lebow (Retiree) 

 
 
 

Special District Committees 
 

District Safety – Ed Guzman (MOI) & Irma Navarro (MOA) 
 

Joint Panel/Induction Leadership Team 
Terry SalasOrtiz (CCE), Margie Granado (BAE), Yvonne Pasinato (MHS) 

 
Insurance – Pat Knapp (DO), Julian De La Torre (EAI),                                

Alt. – Gilbert Gomez (MHS) 
 

Revenue & Expense – Lorraine Richards (MHS), Ryan Rice (SHS), Guillermo 
Sandoval (MHS), Alternate: Alma Orta (SUE) 

 
Catastrophic Leave Bank (CLB) – Dianne GarciaStevens (MTA), Elizabeth 

Gasca (RPS), Brian Stevens (LMI), 
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2011-2012 MTA  BUDGET Adopted June 14, 2011

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46

A B C D
account 2010-2011 2011-2012

AFFILIATION $2,875.00 $2,885.00
511001 NCUEA (Nat. Council of Urban Educators) $365.00 $375.00
512001 Commerce Industrial Council $150.00 $150.00
513001 Bell Gardens Chamber of Commerce $150.00 $150.00
514001 Montebello Chamber of Commerce $260.00 $260.00
515001 CCUEA (CA Council of Urban Educators) $100.00 $100.00
516001 YMCA $750.00 $750.00
517001 Rotary $700.00 $700.00
518001 Urban Directors Association $150.00 $150.00
519001 Beverly Hospital Foundation $250.00 $250.00

REPRESENTATION AND PARTICIPATION $25,450.00 $26,850.00
521001 NEA Delegates - General Assembly 9@$1850 $16,650.00 $16,650.00
522001 CTA $800.00 $1,200.00
523001 SESCC - Delegates $500.00 $500.00
525001 Large Urbans and NCUEA $1,000.00 $1,500.00
527001 Conference Attendance $3,000.00 $3,000.00
528001 Human Rights $500.00 $500.00
529001 Good Teaching $500.00 $500.00
529101 YMCA $1,000.00 $1,500.00
529201 Rotary $800.00 $800.00
529301 Urban Directors Association $350.00 $350.00
529401 Beverly Hospital Foundation $350.00 $350.00

GOVERNANCE $19,100.00 $19,100.00
530001 MTA Council Meetings $7,000.00 $7,000.00
531001 Executive Committee Meetings $600.00 $600.00
532001 Presidents' Expense $1,000.00 $1,000.00
533001 Vice President's Expense $500.00 $500.00
534001 President's Stipend & Expenses $10,000.00 $10,000.00

NEGOTIATIONS $8,900.00 $10,200.00
540001 Bargaining Team Operations $200.00 $500.00
541001 Research and Consultants $200.00 $200.00
542001 Legal Representation $500.00 $500.00
543001 Coll. Barg. Legal & Arbitration Periodicals $1,000.00 $1,000.00
544001 Contract Development $4,000.00 $4,000.00
545001 Bargaining Team Training $3,000.00 $4,000.00

CONTRACT MAINTENANCE $300.00 $300.00
550001 Grievance Committee $100.00 $100.00
551001 Contract Maintenance & Grievance Rep. Training $100.00 $100.00
552001 Grievance Representation Fund $100.00 $100.00

FOR MORE INFORMATION CALL (323) 722-5005 or MONTEBELLO_TEACHERS@EARTHLINK.NET 1



2011-2012 MTA  BUDGET Adopted June 14, 2011

47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84

A B C D
2010-2011 2011-2012

LEADERSHIP TRAINING AND DEVELOPMENT $15,000.00 $18,000.00
561001 Leadership Training - Council Members $15,000.00 $18,000.00

$0.00 $0.00
TEACHER WELFARE AND ECONOMIC SERVICE $300.00 $300.00

570001 Revenue and Expense Committee $100.00 $100.00
572001 Insurance Committee $100.00 $100.00
573001 Class Size Reduction and Facilites Planning $100.00 $100.00

PROFESSIONAL DEVELOPMENT $2,500.00 $3,400.00
580001 Instructional Professional Development $100.00 $100.00
581001 Human Rights Committee $100.00 $100.00
582001 Women's Leadership Committee $100.00 $100.00
583001 Teacher Retirement Recognition $2,000.00 $2,900.00
584001 Blanche Chester Award $200.00 $200.00

COMMUNITY ACTION & CITIZENSHIP $1,100.00 $3,000.00
592001 Coalition of Public Employees $100.00 $500.00
593001 Legislative and Citizenship Committee $500.00 $1,000.00
594001 Community Involvement $500.00 $1,000.00
596021 Political Action Training $0.00 $500.00

MEMBERSHIP RELATIONS & SERVICE $12,600.00 $24,700.00
601001 Social Committee/Membership Committee $100.00 $500.00
603001 Bereavement $100.00 $0.00
606021 Dues Adjustment Health Plan $11,800.00 $23,000.00
607001 Rep Fee Escrow $600.00 $1,200.00

OFFICE OPERATION EXPENSE $97,300.00 $103,700.00
700001 Office Supplies $12,000.00 $12,000.00
710001 Furniture, Equipment, Rentals $1,000.00 $5,000.00
711001 Equipment Maintenance $18,500.00 $18,500.00
701001 Postage & Delivery System $10,000.00 $10,000.00
720001 Utilities $24,000.00 $24,000.00
702001 Office Hospitality & Materials $5,500.00 $7,500.00
730001 Other  Charges - taxes, audit, insurance $24,600.00 $25,000.00
770001 Bank Charges $200.00 $200.00
731001 Other Fixed Charges - insurance $1,500.00 $1,500.00

FOR MORE INFORMATION CALL (323) 722-5005 or MONTEBELLO_TEACHERS@EARTHLINK.NET 2



2011-2012 MTA  BUDGET Adopted June 14, 2011

85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138

A B C D
2010-2011 2011-2012

PERSONNEL EXPENSE $456,700.00 $392,625.00
800001 Executive Directors Salary $32,500.00 $35,000.00
840001 CTA UniServ $63,000.00 $65,000.00
841001 NEA UniServ $35,000.00 $35,000.00
801001 Office Secretaries' Salaries (and Temp. Services) $134,000.00 $80,000.00
831001 Employees Health and Welfare Benefits $35,000.00 $25,000.00
832001 Liability & Retirement Fund & Fixed Charges $89,000.00 $90,000.00
833001 Contracted Liability Fund $2,000.00 $8,000.00
820001 Social Security, Payroll Fees, Unemployment $39,000.00 $29,500.00
830001 Workers Compensation $3,500.00 $2,900.00
810001 Executive Director Professional Expense $1,500.00 $1,500.00
850001 Auto Travel Expense $11,500.00 $12,700.00
804001 401K $10,700.00 $8,025.00

780001 CAPITAL OUTLAY AND DEPRECIATION FUND $100.00 $5,000.00

890001 UNBUDGETED ITEMS AND CONTINGENCY $100.00 $100.00

TOTAL OPERATIONS $642,325.00 $610,160.00

INCOME
400001 MTA dues@ $190 x 1475 $300,000.00 $280,250.00
401001 CTA Uniserv @ $159.12 x 1475 $238,680.00 $238,065.00
402001 NEA UniServ $37,246.00 $36,858.00
403001 Management Dues @ $250 x 30 $8,750.00 $7,500.00
460001 Est. Interest Earnings $3,900.00 $600.00
480001 Rental @ $1785 per month $21,420.00 $21,420.00
410001 Retiree Dues @ $25 x700 $17,500.00 $17,500.00
450001 Ending Balance $14,829.00 $2,967.00
404001 Vendor Fees/Sponsorships $6,000.00 $5,000.00

TOTAL  INCOME $648,325.00 $610,160.00

MTA ABC
MTA ABC  - Voluntary Contribution @ $25 x 768 $22,500.00 $19,200.00

430002 Ending Balance $52,000.00 $44,800.00
TOTAL INCOME $74,500.00 $64,000.00

SPECIAL RESERVE FUNDS
Restricted Reserves $24,000.00 $24,000.00
MTA Council Emergency Fund $22,000.00 $22,000.00
Legal Defense Fund $12,000.00 $12,000.00
Capital Outlay Fund $6,000.00 $6,000.00
Building and Mortgage Fund $35,000.00 $35,000.00
Contracted Liability and Retirement Fund $107,600.00 $47,600.00
TOTAL RESERVES $206,600.00 $146,600.00

FOR MORE INFORMATION CALL (323) 722-5005 or MONTEBELLO_TEACHERS@EARTHLINK.NET 3



2011-2012 MTA  BUDGET Adopted June 14, 2011

139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161

A B C D
DUES 2010-2011 2011-2012
Regular - full time (18 hours & over)
MTA (includes $100 for Trust Fund) $120.00 $119.00
CTA $63.90 $64.70
NEA $16.60 $17.80
TOTAL DUES PAID $200.50 $201.50

Half  - less than full-time (13 - 18 hours)
and 30% - 60%, Headstart
MTA $10.00 $9.50
CTA $32.95 $33.35
NEA $8.80 $9.90
TOTAL DUES PAID $51.75 $52.75

Minimum - under 13 hours 
MTA $5.00 $4.75
CTA $17.48 $17.68
NEA $4.93 $5.98
TOTAL DUES PAID $27.41 $28.41

Note: CTA & NEA dues are set via formula through the affiliate associations. 

FOR MORE INFORMATION CALL (323) 722-5005 or MONTEBELLO_TEACHERS@EARTHLINK.NET 4



MT101 $201.50 Cat. 1
MT102 $204.00 Cat. 1 + ABC
MT103 $202.50 Cat. 1 + NPAC
MT104 $205.00 Cat. 1 + NPAC + ABC
MT105 $206.50 Cat. 1 + MLK/CC5
MT106 $211.50 Cat. 1 + MLK/CC10
MT107 $214.00 Cat. 1 + NPAC10 + ABC
MT108 $101.50 Cat. 1 AGENCY FEE
MT109 $206.00 Cat. 1 + NPAC + ABC + FACT

MT201 $152.75 Cat. 2 + TF
MT202 $155.25 Cat. 2 + TF + ABC
MT203 $153.75 Cat. 2 + TF + NPAC
MT205 $52.75 Cat. 2
MT206 $55.25 Cat. 2 + ABC
MT207 $53.75 Cat. 2 + NPAC
MT208 $56.25 Cat. 2 + NPAC + ABC

MT301 $28.41 Cat. 3
MT303 $31.91 Cat. 3 + NPAC + ABC

MT401 $207.00 Cat. 1 + NPAC + ABC + FACT2
MT402 $204.50 Cat. 1 + NPAC + FACT2
MT403 $216.00 Cat. 1 + NPAC10 + ABC + FACT2

MT001 OVERIDE OVERIDE
MT002 $125.00 MANAGEMENT TF + $20

Montebello Teachers Association
MUSD Payroll Dues

2011-2012 DUES FOR BARGAINING UNIT MEMBERS

Rev. 11/9/2005



Do You Understand Your Pay Stub? 
 

The codes and abbreviations can be overwhelming when studying your pay stub. Items marked 
Deductions are coming out of your pay after taxes (CTA Income Protection Insurance, Dues) while Contribu- tions are paid 
by the employer (dental, vision, life insurance) Reductions come out of your pay before taxes (TSAs, STRS, Section 125 Plans, 

out-of– paycheck contributions CalPERS medical plans.) 

You may also be interested to note: 

♦ Bargaining Unit members are paid on the first working day of the calendar month. Supplementary checks may be paid on 

the 10th of each month. 

♦ Bargaining Unit members are paid the first business day of October through the first business day of July with the follow-

ing exceptions: 

♦ Bargaining Unit members on a 12 month pay warrant cycle since June 30, 2010 and continuously employed by the District 

continue on the 12 month cycle. 

♦ Support staff Bargaining Unit members whose regular work year includes July and August are paid on a 12 month cycle 
August through June. If the Bargaining Unit member has begun the 12 pay check assignment after June 30, 2010 and the 
assignment changes no longer including July and August, the Bargaining Unit member will have a full year to transition to 

a 10 month cycle.  

♦ Bargaining Unit members may opt for the V-12 (or voluntary 12 month cycle) through the Payroll. The District works with 

a third party administrator to deduct post tax funds from the October through July warrants. The Bargaining Unit member 

receives a direct deposited check August 1 and September 1.  

♦ Pay checks are drafted and delivered by Los Angeles County. The District transmits the information to the County and the 

County transfers the funds for direct deposit officially on the 1st working day of the month. Individual credit unions and 

banks post the funds according to their guidelines as long as it is posted by midnight of the date of the warrant. 

♦ Contact Payroll to initiate direct deposit. If you change banks or credit unions contact Payroll and change your direct de-
posit instructions prior to the 15th of the month, otherwise your funds may be transferred to your former institution or 

held in limbo if the account no longer exists. 

♦ If you participate in direct deposit, your pay stub will be distributed by your site secretary. Your pay stubs are valuable to 

you when making loans and conducting other personal financial business. Remember to collect your pay stub! 

♦ Always check your pay stub for accuracy. State law requires the District to correct any errors in pay. That means that even 
if it is the District’s fault you could be legally bound to return money if you are overpaid and the error is discovered within 
a 3-year period. Similarly, if the District underpaid and discovered the error more than 3-years later, you will not receive 

the retroactive pay. 

♦ Warrants are legal for 6 months. If not deposited, the bank may not honor the warrant. If you lose your check contact 

payroll as soon as possible to sign an affidavit and receive a new check. 

♦ All the monies that are contained in 
one check are taxed at the same 
rate. Bargaining Unit members may 

change their deductions at any time. 
Changes must be made by the 15th 
of the month to be reflected on the 

1st. 

Questions? 
Contact Alonso Ibanez at the MTA of-
fice for issues concerning dues. (323) 722-
5005 
Contact Payroll at  extension  2311  for 
issues concerning salary, withholding tax 

status, reductions, and taxes. 
Contact Gail Contreras at extension 
2302 for issues concerning health insur-
ance deductions. 
Contact William Paja at extension 2285 
for issues concerning deductions other than 

dues. 
Contact Rose Gomez at extension 2351 
for issues concerning TSAs. 

 



 
 
 

Contract 



Maximum Meetings 
Within Board Day  2 hrs. per staff develop-
 ment month 
Outside Board Day 3 hrs. per staff develop-
 ment month 
 with 1 week written notice 
Evenings 4 per year 
 
The Faculty Club Chairperson and the Principal 
may agree to transfer up to 2 hours per staff 
development month from “Outside the Board 
Day” to “Inside the Board Day.” The total num-
ber of hours per staff development month may 
not exceed 5 hours. 
 
Friday afternoons or the afternoon of the day 
prior to a holiday, recess, or the day of a re-
quired evening meeting are to be kept free from 
professional meetings in the District. 
School site administrators are encouraged to 
schedule in-service activities on work days other 
than Tuesdays. 

 
What Is A Day? 

The Contract refers to three types of days:  
Board days, professional days and instructional 
days. 
*The Board Day for K-12 teachers is 7 hours 
and 15 minutes.  The District determines the 
beginning time for each site.  The Board Day for 
Head Start teachers is 5/6 that of K-12 teachers.  
Adult Education Teachers do not have a Board 
Day. 
*The professional day is the Board Day except 
for official meetings, instructional times and 7 
minutes prior to the beginning of school. Teach-
ers need not be on campus during the Profes-
sional Day. 
*The instructional day is the time when teachers 
are actually with students. 

 
Montebello Teachers Association 
California Teachers Association 
National Education Association 

Building Rep 
Fast Facts 

918 W. Whittier Blvd. Montebello 90640 ▪ (323) 722-5005 ▪ (323) 722-0543, fax ▪ www.montebelloteachers.org 

An employee must have served 60% of 
the days school was in session to qual-
ify for an additional year on the salary 
schedule. In the K-12 program the cal-
endar consists of 180 teaching days 
plus 3 staff development days. There-
fore, one must be present 110 days 
during one school year to receive a 
service increment.  

 
Applications for Voluntary Transfer are 
due to the Personnel Office on April 15.  
The member will receive notice con-
cerning the disposition of the application 
by June 15. 

ELIGIBILITY FOR SERVICE INCREMENT & TRANSFER 

SITE COMMITTEES REQUIRED BY YOUR CONTRACT 

Staff Inservice Committee 
Each site must have a staff elected In-
service Committee. Staff Inservice Com-
mittee shall advise and be consulted 
prior to all site inservice/staff develop-
ment activities and the selection of all 
staff development days which are not 
specified in the Contract. 
 
Class Size Reduction and Facilities 
Planning Committee 
The principal at each participating site 
will create a CSR-FP Committee by the 
20th working day of the school year. The 
committee will meet at least 4 times 
each year. Each committee will include, 
but not be limited to, the principal, a 
teacher from each grade level elected by 
Bargaining Unit members at that site, 
classified personnel, parents, and sup-
port staff. 
 
 

Site Safety Committee 
Each Site Safety Committee shall con-
sist of 7 members: faculty club chairper-
son or designee, site administrator or 
designee, site nurse or other certificated 
support person, cafeteria manager, site 
custodian, a representative from the 
certificated staff, and a representative 
from the classified staff.  
 
Each Site Safety Committee shall submit 
its report annually to the Risk Manager  
by November 1 who will respond by 
February 15.  On or before June 1. 
 
Inspections: 
Odd Years: preschool  & elementary 
Even Years: Intermediate, High School 
& Adult Education 
 
Any member may submit an MTA 
Safety and Security Report  to the 
MTA office. 

What is a Grievance? -  A grievance is a 
violation of the Contract.  The first level of 
a grievance is the informal level.  The 
goal of the informal level is to solve the 
grievance through a discussion.   This 
must occur within 10 days of the incident 
which is being grieved.  
Representation  - Building Reps are 
elected for two year terms. The ratio for 
representation is 1 Building Rep: 10 
members. 
 
 

Executive Committee  & Rep Council 
Meetings – The MTA Rep Council meets 
10 times per year (usually on the third 
Tuesday of the month at La Merced Inter-
mediate. The meeting begins at 3:30 
p.m. (December is held at a local restau-
rant).  The MTA Executive Committee 
usually meets the first Tuesday of every 
month (September through June). 
Montebelloteachers.org 
Most MTA events are listed on the web 
page: montebelloteachers.org. 

OF FURTHER INTEREST 

MTA office staff: Kathy Kohn Schlotz, executive director; Alonso Ibañez, adminis-
trative assistant; Diana Madrid, administrative assistant; 
and Dianne GarciaStevens, president 

MTA/08 

The instructional day is 305 minutes for K-12 
teachers and 270 minutes for Head Start 



Health and welfare benefits are handled through 
the Risk Management Department at District 
Office. More information regarding health and 
welfare benefits is available at extension 7919. 
Open Enrollment - Changes in District paid in-
surance must be made before October 1.  New 
family members (spouses, babies) must be 
added within 30 days. 
Major Medical -  choice of Kaiser, Blue Cross 
and California Care. Costs are available through 
the Risk Management Department. 
Dental - MetLife incentive plan fully covered for 
dependents and their families.  Pays 70% the 

first year covered, 80% the second, 
90% the third and 100% each year 
thereafter. The dental cap is $1750 

per year per participant in the plan. 
Vision - VSP Plan C fully paid for members and 
dependents. There is a $5 co pay. 
Orthodontia - Up to $1500 for minor dependents. 
Life Insurance - $50,000 straight term life insur-
ance for members, $5000 for spouse, and 
$1500 for dependents over 6 months old. 
EASE - Employee Assistance for members 
needing help or advice. (800) 882-1341. 
Workers Comp. - You may designate your Work-
ers Comp. physician with the Risk Management 
Department.  Call the MTA office with concerns 
if a work related injury or illness occurs. 

Long Term Care – base benefit of $2000/month 
for facility based care for 3 years or $1000/
month for professional home care for 6 years. It 
is possible to increase this benefit on a volun-
tary, individual basis and to purchase coverage 
for a spouse or parent. 
Section 125 Plan – is available to those who pay 
certain expenses such as child and elder care 
with pre tax dollars. The open enrollment for the 
Section 125 Plan is November 15.  
Retirement Health Benefits – are paid through 
the District until age 67 and paid through the 
Trust Fund after age 67. This benefit is for major 
medical only. 

Current Sick Leave  - (K-
12 )12 days of sick leave 
are earned the first day of 

the school year.  Current sick leave is exhausted 
prior to accumulated sick leave. (A.E.) 1 hour 
sick leave for each 18 hours of pay expected to 
be received by June 30. 
Accumulated Sick Leave - unused sick days are 
saved for use in future years. 
Accumulated sick leave counts toward STRS 
retirement.  Accumulated sick leave is ex-
hausted prior to difference pay. 
Difference Pay - at the exhaustion of current sick 
leave and accumulated sick leave members 
have 100 days difference pay.  The rate of pay 
is calculated by subtracting the substitute rate 
($130) from the members' per diem rate.  For 
example:  Member A earns $200 per day 

$200 - $130= $70 
Member A's  difference pay would be $70 per 
day. 
Upon exhaustion of sick leave Bargaining Unit 
members are placed on a reemployment list. 
This means that the Bargaining Unit member is 
no longer employed by the District. The Bargain-
ing Unit member remains on the reemployment 
list for 39 months if permanent and 24 months if 
not permanent. If the Bargaining Unit member 
does not return to active status within the time 
frame described above, the relationship with the 
District is completely severed. 
 
 

Catastrophic Leave Bank 
Members may participate in the Catastrophic 
Leave Bank. Contributors may request with-
drawals at the exhaustion of difference pay. 
Personal Necessity Leave - Up to 9 days of 
current sick leave may be used for personal 
necessity leave.  Submit the District form with 
one of the following reasons.  The reasons for 
personal necessity leave are: 
1. witness, defendant, litigant or official govern-
ment order 
2. attendance at funeral 
3. obligation required by leadership position or 
membership in professional organization 
4. attendance required to conform with legal 
procedure or resolve threats to one's personal 
assets 
5. observance of nationally recognized religious 
holiday 
6. post-natal child care leave within 15 days of 
birth of child 
Personal necessity leave in excess of 9 days is 
allowed for the death, accident, or illness of a 
member of the immediate family. 
Personal Business 
3 of 9 personal necessity days can be used for 
personal business leave. 
Make request by 9 a.m. 2 days in advance of 
leave (except in emergency).   

Complete District Leave Request form writing 
the reason for leave "Article XVI, Section 
J.a.a.7."  No other information is required. 
Denial or approval of the request must be given 
to the member by noon following the day of the 
request. 
Bereavement Leave 
*5 days are available for:  mother, father, grand-
mother, grandfather, grandchild, husband, wife, 
son, son-in-law, daughter, daughter-in-law, 
brother, sister, step-parent, step-child, domestic 
partners, any relative living in the household and 
ex-spouse when minor children are involved. 
(member or spouse) 
*3 days are available for brother-in-law and sis-
ter-in-law. 
*Days need not be used consecutively. 
Selling Back Sick Days 
1. Members may sell back current sick leave for 
the year at the end of the school year. 
2. Members who were first employed by the 
District subsequent to July 1, 1980 may sell 
back current sick leave plus 10 additional ac-
crued sick days upon resignation from the Dis-
trict. 
3. Payment will be made at the current rate of 
substitute pay ($130).  Requests for the selling 
back of sick leave must be made at the end of 
the school year to the payroll office. 
Jury Duty 
One day of jury duty will be paid under specific 
circumstances. Bargaining Unit members must 
attempt to postpone jury duty 3 times. 

LEAVES 

HEALTH AND WELFARE BENEFITS 

Information regarding placement on the salary 
schedule is available through the Personnel 
Office. Information regarding professional devel-
opment units and district salary credits is avail-
able through the Instructional division. 
The deadline to file a request for a change in the 
salary schedule classification with the Personnel 
Office is: 

October 1 & January 1 
 

There are 4 ways to advance on the salary 
schedule: 
 
College Units: All units earned subsequent to the 
BA/BS degree must be upper division or gradu-
ate level units that would or could lead to a cre-
dential or degree, with a grade of “C” and from 
an accredited institution. 

 
Professional Development Units: Course work 
that does not fit the criteria above for college 
units may be eligible for professional develop-
ment units. Units will be granted for course work 
that enhances a teacher’s current assignment if 
approved by 2/3 of the District Salary Credit 
Committee. A form is available through the In-
structional Division at District Office. Units must 
be submitted within 60 days of completion of the 
course work. 
 
Lower Division Units Toward a Credential 
Lower division units from an accredited institution 
and with a grade of at least a “C” that are aligned 
to a Bargaining Unit members district approved 
degree/waiver plan on file with the District are 
automatically approved. 

 
 
 
District Salary Credit: These are credits that are 
unique to the Montebello Unified School District. 
District Salary Credit can be earned for staff 
development activities conducted outside the 
Board Day and for which the member has not 
been compensated. Fifteen hours of staff devel-
opment equals one district salary credit.  A form 
is available through the Instructional Division. 
District Salary Credit may be earned by 
• Staff development programs developed by 

the District or the Association (MTA IPD 
activities.) 

• Individual staff development programs ap-
proved  by the District Salary Credit Com-
mittee. 

HOW DO I ADVANCE ON THE SALARY SCHEDULE? 



       
How Do I Advance on the Salary Schedule? 

 
Information regarding placement on the salary schedule is available through the Human Resources Office. Information regarding 
professional development units and district salary credits is available through the Instructional Division. 
 
Bargaining Unit members must file an intent to qualify for a change in salary with the Human Resources division according to the 
time lines listed below. In addition official transcripts verifying course work completed by the dates listed below must be filed with 
the Human Resources division prior to a change in salary classification. 

In order to be implemented for the first pay warrant - Submit no later than October 1 
 (Implementation date: August 1 for 12 paychecks and  October 1 for 10 paychecks) 

In order to be implemented at mid-year - Submit no later than January 31 
 (Implementation date: February 1 for 12 paychecks and  March 1 for 10 paychecks) 

There are 4 ways to advance on the salary schedule: 
• Upper division units that would or could lead to a degree or credential 
• Professional development units 
• Lower division units that are aligned to a District approved credential or degree/waiver program 
• District salary units 
 

College Units: All units earned subsequent to the BA/BS degree that are upper division or graduate level units and would or could 
lead to a credential or degree, with a grade of “C” and from an accredited institution are automatically approved. 
District Salary Credit can be earned for staff development activities conducted outside the Board Day and for which the 
member has not been compensated. 
 

Professional Development Units and Lower Division Units: Course work that does not fit the criteria above for college units may 
be eligible for professional development units. Course work that enhances a teacher’s ability or potential to address identified Dis-
trict needs and/or state mandate(s) in the teacher’s current assignment will receive salary credit if approved by two-thirds of the 
District Salary Credit Committee. The course work must be approved and filed with the required documentation with the District 
Salary Credit Committee within 60 days of completion of the course work. District Salary Credit can be earned for staff devel-
opment activities conducted outside the Board Day and for which the member has not been compensated. 
 

Lower Division Units Toward A Credential or Degree/Waiver: Lower division units from an accredited institution and with a grade 
of at least a “C” that are aligned to a Bargaining Unit members District-approved credential or degree/waiver plan on file with the 
District are automatically approved. District Salary Credit can be earned for staff development activities conducted outside 
the Board Day and for which the member has not been compensated. 
 

District Salary Credit: These are credits that are unique to the Montebello Unified School District. District Salary Credit can be 
earned for staff development activities conducted outside the Board Day and for which the member has not been compen-
sated. Fifteen hours of staff development equals one district salary credit.  A form is available through the Instructional Division. 
District Salary Credit may be earned by 
• Staff development programs developed by the District or the Association (MTA IPD activities.) 
• Individual staff development programs if approved  by the District Salary Credit Committee within 60 days of completion of 

the work. 

Type of Units Notify  
Human 

 Resources 

Requires 
DSCC 

Approval 

Limits on 
Columns 

College Units Yes No No 

Professional Development/Lower Division Yes Yes No 

Lower Division Aligned with District Approved  Credential/Induction or 
Degree/Waiver Plan 

Yes No No 

District Salary Credit MTA or District Offered Yes No Yes 

District Salary Credit  Individual Staff Development Yes Yes Yes 



The following information may be helpful to 
a member expecting a baby. For more infor-
mation please contact the MTA office. 
 

LEAVES 
Pregnancy leave is the same as sick leave. Your 
physician will determine when and how long you 
will be out for child birth and recovery.  
 
Find out how much sick leave you have earned. 
This information may be obtained through Payroll 
at District Office. 
Current Sick Leave  - (K-12 )12 days of sick leave 
are earned the first day of the school year.  Cur-
rent sick leave is exhausted prior to accumulated 
sick leave. (A.E.) 1 hour sick leave for each 18 
hours of pay expected to be received by June 30. 
Accumulated Sick Leave - unused sick days are 
saved for use in future years. 
Accumulated sick leave counts toward STRS retire-
ment.  Accumulated sick leave is exhausted prior 
to difference pay. 
Difference Pay - at the exhaustion of current sick 
leave and accumulated sick leave members have 
100 days difference pay.  The rate of pay is calcu-
lated by subtracting the substitute rate ($130) 
from the members' per diem rate.  For example:  
Member A earns $200 per day 

$200 - $130= $70 
Member A's  difference pay would be $70 per day. 
Upon exhaustion of sick leave Bargaining Unit 
members are placed on a reemployment list. This 
means that the Bargaining Unit member is no 
longer employed by the District. The Bargaining 
Unit member remains on the reemployment list for 
39 months if permanent and 24 months if not per-
manent. If the Bargaining Unit member does not 
return to active status within the time frame de-
scribed above, the relationship with the District is 
completely severed. 
 

NOTICE OF LEAVE 
Notify your principal of your expected leave at 
least one month prior to the expected delivery 
date. You will need a physician's release to return 
to work. You may use up to 15 days of your sick 
leave upon adopting a child. 

LEAVES FOR FATHERS 
Up to 9 days of current sick leave may be used for 
personal necessity leave. Members may use the 
leave for a post-natal child care leave within 15 
days after the birth of the member’s child. 

CHILD CARE LEAVE 
If you wish to stay home with your new child after 
your physician releases you to go back to work or 
the 15 days are exhausted (see provision above), 
you may begin an unpaid leave of absence. You 
are guaranteed 12 months leave after the above 
leaves are completed. You may apply for a second 
year. 

HEALTH AND WELFARE BENEFITS 
As long as a member is on any of the 3 types of 
sick leave, all benefits are paid by the District. The 
California Family Rights Act (CFRA)  guarantees 
employees 12 weeks of health benefits following 
the mother’s medical release or at the end of 4 
months (whichever comes first) if the Bargaining 
Unit member has worked in the District at least 
1250 hours during the preceding 12 months. Once 
the 12 weeks are exhausted, members may pur-
chase the insurance through the Risk Management 
Department at the District Office. 

HEALTH INSURANCE FOR YOUR BABY 
Notify the Risk Management Department at Dis-
trict Office immediately after giving birth. You 
must enroll your child as a dependent for health 
insurance within 30 days of birth.  

ELIGIBILITY FOR SERVICE INCREMENT 
You must have served 60% of the days school 
was in session to qualify for an additional year on 
the salary schedule. (K-12 is 110 days .) 

Montebello Teachers Association ■ 918 W Whittier Blvd. Montebello CA 90640 ■ (323) 722-5005 ■ Montebelloteach-
ers.org 



Voluntary 
Transfer 

 Montebel lo Teachers  
Assoc iat ion  

 

The Transfer Policy  

is presented in 

 Article XIII.  

Transfer and Reassignment 

in the Contract (pp. 33-36.) 

 

Bandini Elementary ● Bell Gardens 
Elementary ●  Bella Vista Elementary 
●  Cesar Chavez Elementary ● Fre-
mont Elementary ●Garfield 
Elementary ●  Greenwood Elemen-
tary ●   Joe Gascon Elementary ● 
Laguna Nueva School ●  La Merced 
Elementary  ●  Montebello Gardens 
Elementary ●  Montebello Park Ele-
mentary ●  Potrero Heights Elemen-
tary ●  Rosewood Park School ●  
Suva Elementary ● Washington Ele-
mentary ●  Wilcox Elementary ●  
Winter Gardens Elementary ●  Bell 
Gardens Intermediate ●  Eastmont 
Intermediate ●  La Merced Interme-
diate ●  Macy Intermediate ●  
Montebello Intermediate ● Suva In-
termediate ●  Bell Gardens High ●  
Montebello High ●  Schurr High ●  
Vail High ●  Bell Gardens Adult ●  
Ford Park Adult ●  Montebello Adult 
●  Schurr Adult  

School  S i tes  

 Montebel lo Teachers Associat ion  2009 



Definitions 

Transfer:  The change in place-

ment of a Bargaining Unit mem-

ber from one site to another or 

from one track to another in year 

round schools, or AM to PM or 

vice versa in Head Start. 

Voluntary:  A change of the 

previous placement of a Bargain-

ing Unit member as requested 

and initiated by a Bargaining Unit 

member. 

918 W. Whittier Blvd. 
Montebello 90640 
(323) 722-5005 
Montebelloteachers.org 

April 15 is the deadline for transfer requests 

 Montebel lo Teachers Associat ion  

 

• Transfer requests are due to the  Person-
nel Office no later than April 15.  

• You may list no more than 3 choices in 
order of preference on your transfer re-
quest. 

• Your current principal cannot veto your 
request. 

• Your name remains on the transfer list 
through one week prior to the beginning 
of traditional school. 

• You may transfer from a YRE school to 
traditional calendar schools during the 
summer even if you have already begun 
the school year. 

• You will be granted an interview for a 
vacancy in your desired school if you 
hold the required credential. (Exception: 
if there are more than 12 applicants, the 
principal is required to interview no more 
than 12 per vacancy.) 

• You will be given 21 calendar days to 
respond to an interview offer. 

• You will be considered for the position 
prior to any external applicants are inter-
viewed. 

• If you are qualified and not granted the 
transfer, the appropriate administrator 
shall notify you in writing prior to inter-
viewing external applicants. 

• You are eligible to apply for a transfer 
after completing one full year in the Dis-
trict. 

• All vacancies shall be posted in 
the Personnel Office within 10 
days of the time the District 
closes the position. 

• Support Personnel and other out-
of-classroom Bargaining Unit 
vacancies will be posted at each 
site for at least 6 working days. 

• An interim appointee may be 
placed in the vacancy for no 
more than 40 days. Under ex-
traordinary circumstances, this 
period may be extended by 20 
days. 

• The May 15 vacancy list shall be 
posted at each site no later than 
May 20 and continued to be 
posted through the end of the 
school year. 

• Bargaining Unit members being 
involuntarily transferred will be 
given priority in placement and 
whenever possible notified by 
May 15. 

• Within the first month of the 
school year, principals shall re-
quest names of those interested 
in any out-of classroom posi-
tions. Those Bargaining Unit 
members indicating interest shall 
be notified if such a vacancy oc-
curs during the school year. 

What  You Need to  Know Post ing and Advis ing 
of  Vacanc ies  



Robert’s Rules of Order 
(For more information visit www.robertsrules.org) 

 
What Is Parliamentary Procedure?  

It is a set of rules for conduct at meetings that allows everyone to be heard and to make 
decisions without confusion.  
 

Why is Parliamentary Procedure Important?  
Because it's a time tested method of conducting business at meetings and public 
gatherings. It can be adapted to fit the needs of any organization. Today, Robert's Rules 
of Order newly revised is the basic handbook of operation for most clubs, organizations 
and other groups. So it's important that everyone know these basic rules!  

 
Organizations using parliamentary procedure usually follow a fixed order of business. Below is a 
typical example:  

1. Call to order.  
2. Roll call of members present.  
3. Reading of minutes of last meeting.  
4. Officers’ reports.  
5. Committee reports.  
6. Special orders -- Important business previously designated for consideration at this 

meeting.  
7. Unfinished business.  
8. New business.  
9. Announcements.  
10. Adjournment.  

The method used by members to express themselves is in the form of moving motions. A motion 
is a proposal that the entire membership take action or a stand on an issue. Individual members 
can:  

1. Call to order.  
2. Second motions.  
3. Debate motions.  
4. Vote on motions.  

There are four Basic Types of Motions:  

1. Main Motions: The purpose of a main motion is to introduce items to the membership 
for their consideration. They cannot be made when any other motion is on the floor, and 
yield to privileged, subsidiary, and incidental motions.  

2. Subsidiary Motions: Their purpose is to change or affect how a main motion is handled, 
and is voted on before a main motion.  

3. Privileged Motions: Their purpose is to bring up items that are urgent about special or 
important matters unrelated to pending business.  

4. Incidental Motions: Their purpose is to provide a means of questioning procedure 
concerning other motions and must be considered before the other motion.  









altogether consideration of the 
question 

§27 Divide motion I move to divide the 
question No Yes No Yes Majority

§29 Demand a rising 
vote I move for a rising vote Yes No No No None 

§33 Parliamentary 
law question Parliamentary inquiry Yes No No No None 

§33 Request for 
information Point of information Yes No No No None 

 
 

Part 3, Motions That Bring a Question Again Before the Assembly. 
No order of precedence. Introduce only when nothing else is pending.  

§ PURPOSE: YOU SAY: INTERRUPT? 2ND? DEBATE? AMEND? VOTE? 

§34 Take matter 
from table 

I move to take from 
the table ... No Yes No No Majority 

§35 Cancel previous 
action 

I move to rescind 
... No Yes Yes Yes 2/3 or Majority 

with notice 

§37 Reconsider 
motion 

I move to 
reconsider ... No Yes Varies No Majority 

 




